
‭How Does AB1200 Impact the District and Negotiations?‬

‭Here’s how the AB 1200 process works in the context of a school district reaching a tentative‬
‭agreement with a union:‬

‭1. Tentative Agreement Review:‬
‭●‬ ‭When a school district reaches a tentative agreement with a union (for example, regarding‬

‭salary increases, benefits, or other compensation), the district is required by AB 1200 to‬
‭assess the financial impact of the agreement on its budget.‬

‭2. Disclosure of Financial Impact:‬
‭●‬ ‭The district must publicly disclose the costs associated with the tentative agreement before‬

‭finalizing the contract. This includes both current-year costs and projected costs over a‬
‭multi-year period (usually 3 years).‬

‭●‬ ‭The disclosure must outline how the district plans to afford the agreement without‬
‭jeopardizing its financial health, ensuring that the district can meet its obligations over the‬
‭long term.‬

‭3. County Office of Education (COE) Review:‬

‭●‬ ‭After the district submits the financial disclosure, the‬‭County Office of Education‬‭(COE)‬
‭steps in to review the district's budget and financial plan to ensure it can absorb the cost of‬
‭the agreement.‬

‭●‬ ‭The COE examines whether the district can meet its financial commitments not only in the‬
‭current year but also for the next two years, without falling into fiscal distress.‬

‭4. Mitigation or Adjustments:‬

‭●‬ ‭If the COE finds that the tentative agreement will put the district’s financial health at risk (e.g.,‬
‭resulting in a‬‭qualified‬‭or‬‭negative certification‬‭),‬‭the district may need to renegotiate parts‬
‭of the agreement with the union or find other ways to cut costs or increase revenue.‬

‭●‬ ‭The COE could require the district to implement a fiscal recovery plan to avoid deficit‬
‭spending or insolvency.‬

‭Importance of the AB 1200 Process:‬

‭The AB 1200 process protects both school districts and employees by ensuring that new‬
‭agreements do not create unsustainable financial obligations. It ensures that a district can continue‬
‭to operate without risking cuts to programs, layoffs, or other financial emergencies down the road.‬
‭This process promotes transparency and accountability, giving stakeholders confidence in the‬
‭district’s financial decisions, especially in light of salary and benefit negotiations with unions.‬

‭In summary, when a tentative agreement with a union is reached, the‬‭AB 1200‬‭process ensures that‬
‭the school district can afford the deal and remain financially solvent, while the County Office of‬
‭Education plays a critical role in reviewing and certifying the district's financial health.‬
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